
Scan the QR Code to Use Your EAP Benefit!

Disability Inclusion
Support Co-Workers With Visible and Invisible Disabilities

According to a 2022 Census.gov survey, 9.8 million 
Americans with a disability are employed. Chances are 
high you or your co-worker have a disability. It can be 
visible, like an amputation or nervous system disease, 
or invisible, like autism or fibromyalgia. Find online re-
sources in the Well-Being Center or choose counseling or 
coaching to help support and address disabilities.

We Help People                        at WorkBe Better

Select your organization’s name to register for the Well-Being Center. 
Your Employee Assistance Program (EAP) is paid by your employer. You and your household members are automat-
ically covered. No health insurance is needed to participate. To speak to an intake specialist, call 800-968-8143. 
Services are confidential. First Sun EAP does not sell your personal information to third parties. 
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Disability Inclusion 
The Center for Disease Control and 
Prevention defines disability inclusion 
as including people with disabilities 
in everyday activities and encourag-
ing them to have roles similar to their 
peers without disabilities.


